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Welcome

The Managers’ Conference once 
again took place at a critical 
time for the country with 
economic recovery stalling in the 

UK and the rest of Europe. 
Whilst we are one of only four councils in the 
Yorkshire and Humber region to be on course 
to meet fi nancial targets in the current fi nancial 
year, which is excellent news, we know that 
things are going to get much tighter and we 
need to plan ahead for these challenges. 

The traditional approach adopted in most other 
councils of service cuts and closing facilities 
to balance the budget is not what elected 
members want and is not the way forward in 
this council.

Elected members will want to be convinced 
that every effort has been made to reduce costs 
and to fi nd new ways of delivering services 
before having to make signifi cant service cuts. 

In part at least, the solution lies in the 
innovation and transformation of services 
which is something that already distinguishes 
this council’s approach to meeting the budget 
reductions from most of the others. 

That was the focus of this year’s conference. 

We already do a huge amount of innovation in 
the council but we do not always recognise this 
ourselves nor does this have to depend on the 
introduction of new technology but can come 
from individual improvements to systems and 
processes. 

What I would like to know is is there anything 
you can learn from best practice in other parts 
of the council or indeed from elsewhere? 

It is OK to do things differently, to try new 
things and within limits, to take risks. 

In my view this is more about fi nding solutions 
than taking risks but whatever you don’t go into 
things blindly – take professional advice. 

Don’t blame council rules and regulations for 
preventing innovation in the council because 
that isn’t true – the real barriers to innovation 
are people and culture.

Some fantastic ideas were generated at 
the conference and I look forward to your 
innovations coming to fruition and contributing 
further savings for the council.

Nigel Pearson, chief executive

Congratulations to Gary Arnold, senior 
sustainable environment officer, and 
his wife Caroline on the birth of their 
daughter Ruby May Arnold.

Ruby 
was born on 23 
September weighing in at 7lbs 14oz 
and is a new sister for Martha and Hannah.

New Arnold sister 
arrives

GOT SOMETHING TO CELEBRATE? Send your weddings/ retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

Vote for moving 
nativity play 

Charlotte is 
squash champion

A voluntary Christmas lights group 
in Beverley is planning to put on 
a moving nativity play around the 
town on Wednesday, 30 November to 
coincide with the turning on of the 
Christmas lights.

The group applied to NatWest Community 
Fund for some money to help with the costs 
of putting on the production and has been 
accepted.

To win the funding, the group now needs as 
many online votes as possible before the end 
of the month.

Staff are asked to go to http://
communityforce.natwest.com and register 

by 
putting their 
name, email address and a password. 

Natwest will then send an email with an 
activation link. 

Follow the link, put details back in and then 
find the group’s project, which is Beverley 
Christmas Lights Nativity or HU17 8EU.

Once the project is on screen you can then 
agree to NatWest rules and vote.

Environmental health officer, Karen 
Fish, is a proud mum after her 13-
year-old daughter, Charlotte, right, 
was crowned under 15 girls champion 
at the Yorkshire Junior Closed Squash 
Championships, held at Ilkley Lawn 
Tennis and Squash Club.

Karen said: “Charlotte has been playing 
for about five years and competing on the 
national circuit for about four. 

“She trains under the guidance of very 
experienced squash coach, George Marshall, 
at Hornsea Leisure Centre and occasionally 
with sport, play and art service’s very own 
Adam Toes.

“She is currently ranked number 29 in 
England and number two in Yorkshire, 

which is 
home to 
many 
talented 
junior 
players, 
and 
hopefully 
this national 
ranking will improve over the next couple 
of months. 

 “She is very hardworking and dedicated and 
is delighted to have won. We are all really 
very proud of her.” 

The tournament prizes were provided by 
Dunlop and Charlotte was presented with a 
trophy and new racket. 

Contact us (01482) 396469
www.fi sh.eastriding.gov.ukNEW ARRIVALS 

SPONSORED BY FISH - Had a baby?     

Email a photo to the.grapevine.gov.uk.
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The council has 
passed with fl ying 
colours the audit of 
its environmental 

management system.

The audit took place over three 
days from 6 September, assessing 
the council against the standards set 
by the Eco-Management and Audit 
Scheme (EMAS) and ISO 14001.

Nigel Pearson, chief executive, said: 
“This is an excellent result for 
which everyone across the council 
deserves praise.

“For the last three years, the 
annual audits have shown that staff 
members are making even greater 
efforts in their daily tasks to 
ensure we have as little adverse 
impact on our environment as 
possible. It can be as simple as 
switching off lights. 

“Special mention is reserved for those teams 
who took part in the audit.”

The assessment, by an external auditor, 
included Hedon Depot (Highways), Driffi eld 
Leisure Centre, Melton Supplies Depot and 
the Country Mile Verge Nature Reserve 
and Coastal Change Pathfi nder projects.

The auditor also talked with the 
infrastructure and facilities team about 
renewable energy projects on council 
properties.

Sustainable development is to run a course 
to raise awareness of the EMAS system and 
to help with the continuous improvement in 
the council’s environmental performance. 

The course will be held on Tuesday, 1 
November, 9.30am–2.30pm, County Hall and 
will be open to all staff. The next session will 
be in March 2012. 

The half-day courses will also outline 
the fundamentals of climate change and 

biodiversity 
in the East Riding 
and what we all can do to protect the 
environment.

For information, contact Chris King, senior 
sustainable environment offi cer, on chris.
king@eastriding.gov.uk or call (01482) 
391721.

Alternatively, visit http://trainingcourses.
eastriding.gov.uk/CourseList.aspx and type 
‘Sustainability’ into the keyword box.

An excellent result for 
which everyone across 
the council deserves 
praise
Nigel Pearson, chief executive

EXCELLENCE: 
Above, Clearing 
scrub at Cottam 
Road verge nature 
reserve, and right, 
solar panels being 
installed at Melton 
Depot

Council passes 
environmental audit 
with flying colours
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Adoption team Ofsted 
inspection

The council has reviewed, 
in conjunction with arvato 
occupational health unit 
(OHU), the number of self 
referrals received and the 
reasons for them.  

The number of self referrals 
received by the OHU amounts to 
a very small percentage of the total 
referrals received.  

However, when looking at the 
reasons for the self referrals, many 
of the issues presented to the 

OHU could have been better dealt 
with if they had been presented 
through a management referral.

Managers are only able to assist 
employees with wellbeing issues 
when they are aware that there is 
an issue and how they can assist 
an employee, following the advice 
from the OHU.  

If an employee makes a self referral 
to the OHU about an issue that is 
work impacting and their manager 
is unaware, the level of support the 

OHU and the council are able to 
offer to the individual is very much 
restricted.

The council has decided to make 
self referrals available only for 
instances of alleged bullying and 
harassment. 

Whilst it is acknowledged that 
employees may have wellbeing 
issues caused outside the 
workplace, they are generally 
considered to be work impacting, 
and therefore their manager needs 

to be aware that there is an issue 
so that they can support them 
accordingly.  

In addition to occupational health 
support, the council also has an 
employee assistance programme 
(EAP) available to employees 24 
hours a day, seven days a week.  

The EAP is able to provide 
financial advice, legal advice, 
counselling and medical advice and 
can be contacted on 0800 107 6145 
(ref BHSF).

Occupational health services and self referrals

The work and services 
offered by the council’s 
adoption team, right, has 
been judged as outstanding 

following a recent Ofsted inspection. 

HM inspectors raised the level from good, 
which was awarded in the last inspection 
in July 2008, after they found all aspects of 
provision within the adoption team were 
of exceptionally high quality.

The inspection found that “the adoption 
service has a clear focus on meeting 
children’s needs for permanency through 
adoption.”

The report said: “There are effective 
systems in place to prevent delay and 
drift ensuring that children are matched 
and placed with families who can provide 
a safe and caring environment for them 
to grow up in.

“There is a robust and thorough 
approach to the selection, preparation 
and approval of applicants who wish to 
provide a permanent home for children.

“The support to adopters before and 
after adoption is excellent, ensuring as far 
as possible, that children enjoy a stable 
family environment.

“The matching of children to adopters 
is carried out with care and sensitivity. 
Staff are highly professional in their work 
and demonstrate a commitment to high 

standards of assessment 
and reports to the adoption 
panel.

“The service is well 
managed and effective 
supervision systems are in 
place to support staff. 

“The administrative team 
provide an effi cient service 
that enhances the work of 
the adoption team.

“There are good working 
links with the fostering 
and fi eldwork teams which 
contributes positively to 
an integrated approach to 
service provision on behalf 
of children.”

Inspectors also found “there were 
excellent and creative arrangements in 
place for adoption support for children 
and families as well as those who require 
support relating to adoption in the past.

“Children receive excellent support to 
understand their past and to develop 
emotional resilience to come to terms 
with the adoption process.

“This is a service that puts the children 
and adopters fi rst and carries out the 
varied and involved tasks with rigour and 
passionate commitment.”

Alison Michalska, director of children, 
family and adult services, said: “Staff 
working in the adoption team should be 
proud of this inspection report. 

“The team continually strive to give a 
fi rst-class service to the children and 
adoptive parents and it is fantastic that 
this has now been recognised.”

Pam Allen, head of child care services, 
said: “The outcome of this inspection is 
testament to the dedication and hard 
work of not only managers and staff 
working in the adoption service and 
partner agencies, but also our adoptive 
parents who give so much to children and 
young people.”

Al M h l k d f h ld
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Innovation at 
Managers’ Conference

Innovation and transformation 
were top of the agenda at the 
Managers’ Conference at The 
Spa Bridlington earlier this 

month.

The conference, attended by over 170 
managers, was opened by chief executive 
Nigel Pearson. 

Nigel’s opening speech focused on the 
current economic climate – including 
budget cuts and job losses in both the 
public and private sector. 

In Yorkshire and the Humber region 
alone some 6,000 public sector jobs 
have already been lost. 

Closer to home, Nigel talked about 
the devastating announcement of 
the job losses at BAE in Brough and 
the impact this will have on local 
communities and the economy.

He placed great emphasis on the 
need to support local communities 
and the local economy during these 
very diffi cult times.

Unlike most councils, the East Riding 
has continued to invest in providing new 
and upgraded premises and facilities and 
infrastructure. 

Two years ago the council approved an 
additional £100 million fi scal stimulus 
package which has helped to support 
local businesses and to maintain jobs and 
apprenticeships. 

Nigel talked about the large capital 
programme we have in this fi nancial 
year and said the programme in future 
years has been boosted by the release 
of an additional £25m from reserves and 
balances. 

This is very good news for the public and 
the local economy but funding is tight and 
projects have to be delivered in budget. 

As he said, how many councils can still 
boast a capital programme running at 
£90m in the current fi nancial year?

Nigel talked about the excellent progress 
made in meeting budget reductions and 
the challenges ahead. 

He 
personally 
thanked all staff for 
the way everyone 
has risen to the 
challenges we 
face. 

Nigel warned 
that whilst 
excellent 
progress has 
been made, 
things are going to get 
tighter – much tighter as we go forward – 
and we need to plan ahead.

Managers then attended workshops which 
explored what more can be done to 
promote innovation and transformation 
across the council and with partners and 
how barriers to this can be overcome. 

After the workshop Mark Conway, 
director of business services at KC, gave 
an insight into his company’s approach to 
innovation and transformation.

Alison 
Michalska, 
director 
of children 
family and 
adult services, 
outlined what 
we intend to 
do to embed 
innovation into 
the culture of 

the council as part of her feedback from 
the workshop sessions held in the morning.

The conference was closed by a question 
and answer session led by Nigel and 
Councillor Parnaby OBE. 

Managers posed a number of questions, 
some of which were answered in the 
allocated time slot. 

The remaining questions will be answered 
in a future edition of Grapevine.
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Darren tackles 
bins for service 
week
Darren Stevens, head of 

culture and information, 
swapped jobs last week 
and took to the bins.

Darren joined the council’s award-winning 
waste collection team as part of National 
Customer Service Week.

He said: “In some ways it was very 
different from my normal job, overseeing 
the smooth running of facilities, such as 
the Treasure House, Sewerby Hall and 
Gardens and The Spa Bridlington. 

“In another way it was about the same 
thing, namely providing excellent services 
for and customer services to our 
residents.

“It was a day for donning boots, a hi-
visibility t-shirt and green trousers and the 
weather helped in that the sun was shining.

“We emptied up to 1,000 green bins in the 
Beverley and Molescroft area and had to 
keep up the pace to ensure we completed 
the round in the allotted time.  

“I saw fi rst hand how the crew, Paul, Mike 
and Wayne are great ambassadors for the 
council.

“And at the end of the day, their 
judgement on me was: “Well, we’ve seen a 
lot worse!” 

Matthew Torbet, supervisor, said: “We put 
Darren on round 44, the Beverley green 
bin round. He did what we expect of any 
member of the team, starting with an 
induction. 

“We got him out on the vehicle with the 

crew at 7am.

“He’s welcome back any time. Next time 
we could put him on a blue bin round 
to show him the difference between 
collecting residual waste and collecting 
materials for recycling.”

From left, above, Paul Hattersley, driver, Darren Stevens, head of culture and information,  
and Mike Barron, collector, and inset, Paul Hattersley, Mike Barron and Wayne Callis, also 
a collector

The implementation of the attendance 
at work policy and procedure has 
resulted in a reduced number of days 
lost due to absence.  

Since its introduction in 2007, the average 
number of days lost per person are as outlined 
in the table, above right.

Attendance management is monitored and 
reported throughout the council on a monthly, 
quarterly, bi-annual and annual basis.  

To ensure that employees’ are supported and 
managed consistently and to ensure that the 

council’s reporting of absence is accurate 
at a given period of time, it is essential 
that support services are provided with 
employee absence information at the earliest 
opportunity of the employee being absent, so 
that it can be input into IPP.

Late information can result in employees 
not being supported appropriately, absences 
being managed inconsistently throughout the 
council and inaccurate information provided 

for monitoring and reporting purposes.

Managers are requested to email support 
services notifying them of an employee’s 
absence on the first day of the absence 
concerned.

If you require any further information, 
contact Helen Brown, senior HR officer, on 
(01482) 391145.

Reduced number of days lost due to absence
2007/08 2008/09 2009/10 2010/11

All directorates (including schools) 9.47 8.57 8.14 7.61
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Positive feedback from new Tone Zone
Goole Leisure Centre’s new Tone Zone 
fitness suite has enjoyed a fantastic 
first couple of weeks, since opening 
to the public on 26 September, with 
staff receiving positive feedback and 
an influx of new applications for 
membership. 

Dave Halkon, senior facility manager at the 
centre, said: “The open day was excellent and 
the new Tone Zone has also had a great first 
couple of weeks.

“Our members have been very interested in 
the new facility and, thanks to the open day 

and through word of mouth, we have had an 
influx of new membership applications and are 
carrying out dozens of inductions.

“The new Tone Zone suite has created a real 
buzz for both customers and staff and we have 
received a lot of positive feedback.

“Customers are really impressed with the 
facilities we have to offer and the new Tone 
Zone shows a significant investment by the 
council in improving services for the people of 
Goole.”

The Tone Zone has the latest Matrix exercise 
equipment, including treadmills, cross trainers, 

cycles, weight training 
equipment, benches, 
a power plate and a 
stretching area. 

The state-of-the-art 
equipment includes 
integrated televisions 
with inbuilt freeview, 
for a wider choice of 
channels, personal 
fans and are iPod compatable.

For further information about the new Tone 
Zone at Goole Leisure Centre, call (01405) 
769005.

M
ain im

age, the Pocela C
entre, inset the reading group

The Pocela Centre, 
Pocklington, 
celebrated its fi rst 
birthday last month 

and has gone from strength-to-
strength in its fi rst year.

Doors fi rst opened at the £1.4 
million centre on 29 September 
2010 and residents have reaped the 
benefi ts of a combined range of 
services under one roof, including 
the town’s library and customer 
service centre (CSC), over the past 
12 months.

Residents can make enquiries, pay 
bills, choose from an increased stock 
of books and access more than 500 
services offered by the council and 

other organisations at the Railway 
Street venue, which also boasts 
self-service technology for payments 
and library transactions and more 
computers for public use with 
internet and email access.

CSC staff have handled over 
26,000 enquiries over the past year, 
receiving positive feedback from 
customers.

The centre hosts regular on-site 
surgeries with housing, trading 
standards and planning offi cers 
and monthly surgeries with ward 
members.

In the past year, 73,425 items have 
been borrowed and 1,740 new 
library cards have been issued, 

with staff receiving many positive 
comments about the building and 
the quality and variety of the stock.

Residents are now also benefi tting 
from quicker transactions as the 
payment machines at the centre 
now accept debit and credit cards.

Darren Stevens, head of culture and 
information, said: “It has been a great 
fi rst year for the Pocela Centre and 
we have received positive feedback 
and high footfall.

“Our residents value the services 
we provide and the centre is an 
excellent example of better services 
at a lower cost, it saves the taxpayer 
around £50,000 a year in running 
costs.”

Pocela Centre goes from 
strength-to-strength 

g

patable.
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Ofsted adoption report  

The adoption team were judged as being 

outstanding following their recent Ofsted 

inspection.

The report states the adoption service has a 

clear focus on meeting children’s needs for 

permanency.

It highlighted effective systems were in place 

to prevent delay and drift ensuring children 

are matched and placed with families who can 

provide a safe and caring environment for them to 

grow up in.

The report added that this service is a service 

that puts children and adopters fi rst and carries 

out the varied and involved tasks with rigour and 

passionate commitment. 

CMT would like to congratulate everyone who 

was involved.

For further information contact Pam Allen, head 

of improvement and learning, on (01482) 392400.

The following signifi cant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

3 October 

10 October 

Recent Government announcements CMT discussed a number of recent Government announcements including:• The reintroduction of the ‘right to buy’ scheme to boost 
the economy. This policy, fi rst introduced under Margaret 
Thatcher, provides discounts to encourage council house 
tenants to buy their own homes.• Confi rmation of the pledge to extend the council tax freeze to 2012/13. The Government will use £805 million 

of central funding, produced through effi ciency savings 
measures and elimination of waste in Whitehall, to pay for 
the freeze.

• The publication of the Code of Recommended Practice for 
council transparency which will help reveal the fi ne details 
of authorities’ daily business, including senior salaries and 
contracts.

• The Humber will be given Enterprise Zone status in an 
effort to boost the local economy in the wake of the BAE 
cuts. The Government said the zone will provide tax breaks 
for new businesses setting up in the area.

i

Institute of Customer Care 
Service – Approved Centre 
Status award 2011/13 
The council has successfully gained Approved 
Centre Status to deliver the Approved Institute of 
Customer Service (ICS) Awards Programme for a 
further two years – July 2011 to July 1013.
At an award ceremony on 5 October Lynn Mills, 
ICS head of member development, presented the 
council with a certifi cate of accreditation. Lynn 
said the council was one of the top performing 
organisations with Approved Centre Status.
ICS has a membership of 358 organisations, 
including organisations such as Marks & Spencer 
and Waitrose. 
The Award Centre provides a real demonstration of 
cross-directorate corporate working at its best with 
staff undertaking ICS Awards in the categories of 
communication, solutions, coaching and assessor. 
CMT would like to congratulate all staff involved.
The council became the fi rst unitary authority to 
become an Approved ICS Award Centre in 2003.

f 

Queen’s diamond jubilee 
CMT is encouraging staff to come 
up with ideas to mark 60 years of the 
Queen’s reign in 2012. The celebrations will centre around 

the extended weekend in 2012 on 2, 
3, 4 and 5 June. A number of exhibitions and projects 

are planned nationally and CMT 
have already heard some suggestions 
from staff for local events, including 
a royalty themed exhibition in the 
Treasure House and free access to 
Sewerby Hall. If you have any ideas please contact 

Michelle Cograve, PA to chief 
executive, on (01482) 391001.
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2011 Draft Housing 

Strategy   

Since the publication of the current 

Housing Strategy in 2008 the housing 

market and the Government’s policy 

regime have radically changed. 

This has meant the council has had to 

undertake a fundamental review of the 

strategy.

CMT agreed the draft strategy for 2011.

This will now be reported to cabinet in 

November with a recommendation that it 

be consulted upon with stakeholders over 

the eight week period 11 November to 6 

January 2012.

For further information, contact Melanie 

Holland, housing strategy development 

offi cer, on (01482) 393949.
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The land train service running on 
Bridlington’s north promenade will 
continue during October at weekends 
and throughout the half-term holiday.

The trains run every half hour, from 10.30am 
until 4.30pm, between Leisure World in 
Bridlington town centre and Sewerby Hall and 
Gardens, stopping off at Limekiln Lane and 
Bondville Model Village along the way.

Travellers are offered a magnificent view 
of Bridlington Bay and upon arrival at 
Sewerby Hall and Gardens they can 
sample the delights of the Clock Tower 
Tea Rooms or visit the zoo for penguin 
feeding time at 3pm. Charges to the zoo 
apply.

Train rides cost from as little as £1 for children 
and £1.70 for adults, depending on the journey. 

The service may be suspended in the event 

of severe weather so it is advised that 
interested parties call the Foreshores Office on 
(01262) 678255 before planning a trip.

Half-term land train service

A free outdoor exercise 
area, opened in 
Bridlington last 
September, has enjoyed 

excellent use in its fi rst year and 
it is hoped even more people will 
access the facility.

AdiZone, at the junction of Sewerby 
Heads and Sewerby Road, was 
constructed due to its good access 
to other services including health, 
education, sport and community 
facilities.

The £150,000 facility was half-funded 
by adidas and half through commuted 
sums received by the council from 
local house builders and includes an 
outdoor gym, basketball and football 
areas, climbing wall, tennis wall and a 
free-style area for aerobics, dance and 
martial arts.

The outdoor gym includes a double 
station leg press, a chest and lat pull 
down, pull ups, a sit-up machine, 
treadmill, abdominal bench, two bikes 
and two cross-trainers.

All the equipment is available 24 
hours a day, 365 days a year and was 
designed to get more people and 
families into sport and physical activity.

ldren
urney. of severe weather so it is advised that

interested parties call the Foreshores Office on

Outdoor exercise area 
has excellent 
use
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Celebrations were held 
at County Hall by the 
pathway team to mark the 
achievements of their care 

leavers.

The event celebrated those care leavers 
who were at university or who had gained 
a degree, including Altin Tanushi, Kerry 
Brushby, Shareen Firth, Jemma Williams and 
Sam Cockill, who received cash and gifts 
as a token of recognition of their efforts in 
higher education.

The event also provided a chance for the 
young people and their carers to speak 
to Alison Michalska, director of children, 
families and adult services, Councillor Julie 
Abraham, portfolio holder for children, 
young people and schools, Pam Allen, 
head of children’s services and Sue Smyth, 
pathway team manager.

Sue said: “Statistics show that children 
who are looked after by local authorities 
are less likely to achieve academically in 
comparison to those brought up by their 
own families.

“Young care leavers show signifi cantly 
lower academic achievement than their 

peers with just 11 per cent of children in 
care gaining fi ve GCSEs compared to the 
national average of over 60 per cent.

“The pathway team are committed to 
providing the necessary support to all care 

leavers in reaching their goals and realising 
their potential.

“But without the hard work and resilience 
of the young people themselves this would 
not be possible.”

Celebrating care leavers

East Riding LGBT Top of the class
Would you be interested in 
joining the new East Riding 
Lesbian, Gay, Bisexual and 
Transgender Forum?

The group is to be run by members 
for members, initially open to East 
Riding staff. 

It is visualised that the forum will 
be expanded across East Riding and 
include staff members from the 
NHS, police and Humber Fire and 
Rescue Service.

The first meeting will be held on 
Tuesday, 1 November, at 7.30 pm, in 
the conference room at the Annie 
Reed Road Depot, in Beverley. 

The meeting will be to gauge 
interest and establish what members 
want the East Riding LGBT Forum 
to achieve.  

Confidentiality is ensured and 
expected.

For more information, email info@
lgbtswitchboard.info

The sustainable 
development team is 
running a new course 
to raise awareness 
of the council’s 
environmental 
management system 
(EMAS). 

The session will be held on 
Tuesday, 1 November from 
9.30am-12.30pm at County 
Hall, Beverley, and will be 
open to all employees.

This half day course 
will improve staff 
understanding of the 
council’s impacts on the 
environment, how the 
council tackles this through 
EMAS and how small 
actions taken at work on 
a daily basis can help to 
minimise the council’s 

adverse impacts. 

The course will be informal 
in style, hands-on and will 
use different media. 

The session will also outline 
the fundamentals of climate 
change and biodiversity in 
the East Riding.

The course will be run 
again in March 2012. 

For information contact 
Chris King, senior 
sustainable environment 
officer, on chris.king@
eastriding.gov.uk or call 
(01482) 391721.

Alternatively, visit http://
trainingcourses.eastriding.
gov.uk/CourseList.aspx and 
type ‘Sustainability’ into 
the keyword box.

 

d

peers with just 11 per cent of children in leavers in reaching their goals and realising 

010

17 October 2011 | Issue 261



 

Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at:
www.TheSpaBridlington.com

Ghost of Ruddigore  
Friday, 21 October, 7.30pm

Spa Theatre, 
£15.50 

Gilbert and 
Sullivan meets 
Rocky Horror 
as Opera Della 
Luna revisit 
Ruddigore 
in their own 
unique style.

Following 
their innovative 
productions of HMS 
Pinafore and The Sorcerer, the company 
turns its hand to this popular classic. 

Ghosts and apparitions take to the 
stage in a quite literally haunting tale of 
rural romance. 

This cleverly re-imagined production 
features all the well-loved songs but is 
Gilbert and Sullivan as you have never 
seen or heard before.

Jason Manford  
Saturday, 22 
October,  7.30pm

Spa Royal Hall, 
£20

OVER 16s ONLY

As seen on Live at 
the Apollo, BBC1’s 
Walk on the Wild 
Side, 8 out of 10 
Cats, Channel 4’s 
Royal Variety Performance 
2009 and ITV1’s Jason Manford and 
Friends.

Manchester comic, Jason Manford, 
brings his sharp observational comedy 
and inspired one-liners to The Spa as 
part of his national tour.

For further information or to 
book tickets, call The Spa Box Offi ce 
on (01262) 678258 or visit www.
TheSpaBridlington.com

rd  

m

Y
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Room bookings at East Riding venues

Adult Learning @ Bridlington

This welcoming and spacious 
facility can accommodate a 
variety of events including 
general meetings, training 

sessions, seminars and small 
conferences.
Three rooms are available including an IT 
suite with video conferencing facilities and all 
rooms have PC and Wi-Fi access, interactive 
whiteboards and data projectors.

Rooms are available from Monday to Friday, 
9am-9pm, and are ideal for groups of up to 
20 delegates. 

This venue is situated in the centre of 
Bridlington and has convenient car parks located 
nearby including disabled parking.

Refreshment facilities are available on site and 
visitors can book lunches via The Spa Bridlington.

Room hire 
is available from £7.65 per hour 
or £53.55 per day. 

For further information, or to book, call (01262) 
677500.

With thousands of pumpkins ending up in 
landfi ll across the East Riding at this time of the 
year, here are a couple of simple recipes.  
Preventing food waste is an important part of the 
council’s campaign to cut down on the amount that 
ends up in landfi ll.
As well as using the shells for lanterns, the insides of 
the pumpkin make great eating and anything left over 
can be put in the food caddy and then in the brown bin.
Michelle Oxtoby, a council waste and recycling offi cer, 
said: “Pumpkins are so versatile and can be used with 
just about anything. Try these two recipes for a warming 
meal on fright night or around a bonfi re.”

Send us your recipesThe council is a keen promoter of 
reducing food waste. See 

www.target45plus.org.uk for tips 
and hints. For more information, 

contact waste and recycling offi cer, Michelle Oxtoby.

Preheat oven to 180 C / Gas mark 4. 1. 
In a medium bowl, cream together butter 2. 
and brown sugar.   Fold in fl our and oats. 
Press into a 23x33cm (9x13 in) baking 
tin. Bake in a preheated oven for 15 
minutes until set. 
In a large bowl, beat eggs with caster 3. 
sugar. Beat in pumpkin and evaporated 
milk. Mix in salt, cinnamon, ginger and 
cloves. Pour over baked pastry base. 
Bake in preheated oven an additional 20 4. 
minutes until set. Let cool before cutting 
into squares. 

Method

rming 

Preheat oven to 180 C / Gas mark 4

MMMethhodd

Ingredients:
125g (4¼ oz) butter, softened 

• 
100g (3¾ oz) dark brown soft sugar 

• 
125g (4¼ oz) plain fl our 

• 
50g (2 oz) porridge oats 

• 
2 eggs • 
150g (5 oz) caster sugar 

• 
400g pumpkin purée (or 1 tin of ready 

• 
pureed pumpkin) 

350ml (12 fl  oz) evaporated milk 
• 

1/2 teaspoon salt • 
1 teaspoon ground cinnamon 

• 
1/2 teaspoon ground ginger 

• 
1/4 teaspoon ground cloves 

• 

Easy pumpkin 
squares Makes around 24

Remove seeds and skin and cut pumpkin into 1. 
small wedges, adding to a large pot of boiling 
water. Dice two onions and add to the pan, 
cooking until tender and soft. 
While the pumpkin is cooking, saute garlic and 2. 
bacon pieces. Set aside when browned. 
When pumpkin and onion are cooked, drain and 3. 
blend using a potato masher or food processor. 
Add curry powder and salt and pepper to taste, 
mixing well and slowly pour in the cream. When 
mixed, add bacon pieces and stir in sugar to taste. 

Method

• 
• 
•
•
•
•

Remove seeds and skin a1

MMMethhodd

Ingredients:
1 whole pumpkin 

• 
2 onions • 
1 tablespoon curry powder 

• 
400g (14 oz) bacon, cut into small pieces 

• 
400ml double cream

• 
1 tablespoon garlic (optional), crushed 

• 
1 to 3 heaping tablespoons 

• 
sugar (optional) 

salt and pepper to taste 
• 

P1. 
I2. 
a
P

P1

3 
•
• 
•
• 

and cut pumpkin into
l t f b ili

and cut pumpkin into

dd

nal), crushed 

ns 

RECIPES

HALLOWEEN

Creamy pumpkin 
and bacon 
soup Serves 6
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Room hire
is available from £7.65 per hour 

011

17 October 2011 | Issue 261



Students who have achieved 
the foundation certifi cate in 
management practice celebrated 
their success at a recent awards 

ceremony held in the council chambers, 
Skirlaugh. 

Malcolm Sims, director of corporate resources, 
who was presenting the certifi cates, said: “I 
believe the foundation certifi cate is doing 
what it says on the tin – putting in place solid 
foundations for managers to develop within 
the organisation contributing to the overall 
continuing success of the authority.”

Accredited by Hull University Business 
School, the programme is aimed at 
providing new managers, at the start of 
their management career, with the skills and 
knowledge to ‘manage’. 

The programme has been shown to have 
a positive impact on service plan delivery 
and development across all the authority’s 
management competencies. 

To fi nd out more about this exciting new 
opportunity, visit the new managers’ pathway 
on the leadership for excellence site, on the 
intranet, at 
http://insight.eastriding.gov.uk/directorates/
cr/hr/traindev/leaderexcel/pathways/
newman/proftecdev/

Leadership for Excellence

Foundation certificate 
in management practice

CMT is urging all staff 
to complete this year’s 
workforce survey when it 
comes out on Monday, 24 
October. 

The survey results really make a 
difference, with an example being 
the best practice sessions now held 
by the head of service and senior 
mangers in childcare services.

Sessions take place at County 
Hall every six weeks, allowing all 
practitioners to discuss any issues 
with senior managers. 

Six sessions have been held so far, 
with the last session attended by 
70 staff. 

This both increases visibility and 
encourages staff that rarely come 
into County Hall to do so. 

The head of service also meets 
with every new member of staff 
in County Hall and awards have 
been introduced for employee 
of the month and team of the 
month, which are presented by the 
director and portfolio holder. 

Lynda Featherby, the Investors in 

People (IIP) adviser who conducts 
the survey, said: “The response 
rate last year was 43 per cent, 
which compares favourably with 
other local authorities. 

“CMT is keen to increase this so 
that as many people as possible 
complete the survey. 

“It is important that it represents 
the views of the whole workforce.”

On Monday, 24 October, staff will 
be sent an email with the intranet 
address of the electronic version of 
the form. 

There will also be access to the 
form on the home page of the 
intranet and for staff who do not 
have access to the intranet a paper 
version of the questionnaire will 
be made available through line 
managers. 

All responses will be dealt with 
electronically and will not require 
a name, just a service area. 

If you have any queries about the 
workforce survey, contact Lynda 
Featherby, IIP adviser, on (01482) 
391230.

Make a difference – complete workforce survey

CELEBRATIONS: Malcolm Sims, director of 
corporate resources, with staff

s, 
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Senior Electrical Engineer
£26276 - £31754 (points 31-38) 
Career Grade
Full-Time   Permanent   Beverley
Post No: INF0173-9/11
Closing Date: 1.11.11 

Childrens Centre Leader
£29236 (point 35)
Full-Time   Permanent   Bridlington
Post No: INS1298-10/11
Closing Date: 2.11.11

Assessment Offi cer - 
Drugs & Alcohol
£29236 (point 35) pro rata
Part-Time   Temporary   Beverley
Post No: ADS1076-9/11
Closing Date: 1.11.11

Mechanical Engineer
£21519 - £23708 (points 25-28) 
Career Grade
Full-Time   Permanent   Beverley
Post No: INF0162-9/11
Closing Date: 1.11.11

Electrical Engineer
£21519 - £23708 (points 25-28) 
Career Grade
Full-Time   Permanent   Beverley
Post No: INF0174/5-9/11
Closing Date: 1.11.11

Community Nursery Nurse
£19126 (point 21)
Full-Time   Fixed Term   Goole
Post No: INS1176/7-9/11
Closing Date: 2.11.11

Community Nursery Nurse
£19126 (point 21) pro rata
Part-Time   Temporary   Hessle
Post No: INS0786-9/11
Closing Date: 26.10.11

Personal Adviser - 
Older Workers Employment 
Network (OWEN)
£19126 (point 21) pro rata
Part-Time   Fixed Term   Beverley
Post No: PED0183-9/11
Closing Date: 27.10.11

Family Support Worker
£16830 (point 17) pro rata
Part-Time   Fixed Term   Beeford
Post No: INS0933-10/11
Closing Date: 2.11.11

Family Support Worker
£16830 (point 17)
Full-Time   Fixed Term   Goole
Post No: INS1178-9/11
Closing Date: 2.11.11

Catering Supervisor
£15725 (point 14)
Full-Time   Permanent   Beverley
Post No: CUL0932-9/11
Closing Date: 1.11.11

Assistant Play Development 
Worker
£14733 (point 11)
Full-Time   Permanent   Hessle
Post No: INS1291-9/11
Closing Date: 1.11.11

Support Services Assistant - 
Level 3
£14733 (point 11)
Full-Time   Temporary   Beverley
Post No: SPS0776-10/11
Closing Date: 2.11.11

Support Services Assistant - 
Level 3
£14733 (point 11)
Full-Time   Temporary   Skirlaugh
Post No: SPS0633-10/11
Closing Date: 2.11.11

Support Services Assistant - 
Level 3
£14733 (point 11)
Full-Time   Fixed Term   Driffi eld
Post No: SPS1235-10/11
Closing Date: 1.11.11

Support Services Assistant - 
Level 3
£14733 (point 11)
Full-Time   Temporary   Beeford
Post No: SPS1264-10/11
Closing Date: 26.10.11

Driver
£14733 (point 11) pro rata
Full-Time   Temporary   Hessle
Post No: INF0042-9/11
Closing Date: 1.11.11

Apprentice - East Riding 
Training Services (ERTS)
£60% of £13589 (point 9)
Full-Time   Temporary   Cottingham
Post No: PED0301-9/11
Closing Date: 26.10.11

Chargehand Cleaner
£12787 (point 7)
Full-Time   Permanent   Carnaby
Post No: INF0672-10/11
Closing Date: 4.11.11

Catering Supervisor
£8.15 per hour (point 14)
Part-Time   Permanent   Sewerby
Post No: CUL0919-9/11
Closing Date: 1.11.11

Gym Instructor
£8.15 per hour (point 14)
Part-Time   Permanent   Pocklington
Post No: CUL0493-9/11
Closing Date: 1.11.11

Gym Instructor
£8.15 per hour (point 14)
Part-Time   Permanent   Driffi eld
Post No: CUL0976-9/11
Closing Date: 1.11.11

Assistant Play Development 
Worker
£7.63 per hour (point 11)
Part-Time   Fixed Term   Goole
Post No: INS0960-10/11
Closing Date: 27.10.11

Creche Worker
£7.63 per hour (point 11)
Casual   Goole
Post No: INS0809-10/11
Closing Date: 2.11.11

Driver
£7.63 per hour (point 11)
Part-Time   Temporary   Driffi eld
Post No: INF0043-10/11
Closing Date: 1.11.11

Driver
£7.63 per hour (point 11)
Part-Time   Temporary   Pocklington
Post No: INF0043-9/11
Closing Date: 1.11.11

Kids Club Assistant
£7.04 per hour (point 9)
Part-Time   Fixed Term   Driffi eld
Post No: CUL0474-9/11
Closing Date: 27.10.11

Passenger Assistant
£7.04 per hour (point 9)
Part-Time   Fixed Term   Beverley
Post No: INF0052-9/11
Closing Date: 1.11.11

Passenger Assistant
£7.04 per hour (point 9)
Part-Time   Temporary   Pocklington
Post No: INF0048-9/11
Closing Date: 1.11.11

Passenger Assistant
£7.04 per hour (point 9)
Part-Time   Temporary   Hull
Post No: INF0047-10/11
Closing Date: 1.11.11

Chargehand Cleaner
£6.62 per hour (point 7)
Part-Time   Permanent   South Cave
Post No: INF0232-10/11
Closing Date: 4.11.11

Customer Services Assistant - 
Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Goole
Post No: CUL0430-9/11
Closing Date: 1.11.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Skirlaugh
Post No: INF0369-10/11
Closing Date: 4.11.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   
Market Weighton
Post No: INF0545-10/11
Closing Date: 4.11.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Welton
Post No: INF0326-10/11
Closing Date: 4.11.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Driffi eld
Post No: INF0685-10/11
Closing Date: 4.11.11

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 31 October.  Job advertising deadline 24 October at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COUNCIL JOBS

STOP

STOP

For an informal discussion please contact 

tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Bridlington 
Marton Road outside school
Willerby Carr Lane outside school
Anlaby Hull Road PM
South Cave Market Place
Full uniform and training are provided.
We also seek standbys for all sites.
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Child Care Offi cers (3 Posts)
£19126 (point 21) + sleeping in allowance   
WELTON
St Anne’s Community Special School, Welton is a 
special school with residence for children with severe 
learning diffi culties, sensory impairment, physical 
disabilities and challenging behaviour.  You must be 
reliable, energetic, of good character and possess 
NVQ Level 3 in Health and Social Care, Children and 
Young People.  Experience of working in a similar 
setting is desirable.
Appointment to the posts is subject to satisfactory 
enhanced level CRB disclosures and other 
background checks.
Hours: 37 each per week, including early mornings, 
evenings, weekends and sleeping in duties for which 
an additional allowance is payable.
For an informal discussion please contact Mrs Kay 
O’Neill, tel (01482) 666217.
Application form and further details available from 
Mrs K O’Neill, Child Care Manager, St Anne’s 
Community Special School - Residence, St Helen’s 
Drive, Welton, Brough, HU15 1NR or at 
www.recruiteastriding.co.uk  
Post No: STANNESCCSO.  Closing Date: 1.11.11.  
Interview Dates: 21.11.11 & 22.11.11.  

Night Care Assistants (2 P/T Posts)
£15725 (point 14) pro rata + 
enhancements for night work   WELTON
St Anne’s Community Special School, Welton is a 
special school with residence for children with severe 
learning diffi culties, sensory impairment, physical 
disabilities and challenging behaviour.  We seek waking 
night care assistants who have experience of working 
nights in a similar setting.  You must be reliable, 
energetic, of good character and ideally possess NVQ 
Level 3 in Health and Social Care, Children and Young 
People.
You will monitor children’s education/behavioural 
programmes and implement subsequently approved 
changes in aspects of behaviour, particularly in 
relation to establishing suitable sleeping patterns.
Appointment to the posts is subject to satisfactory 
enhanced level CRB disclosures and other 

background checks.
Hours: 16 OR 20 hours per week, working 
shifts between 11.00pm and 7.00am including a 
combination of weekday and weekend nights.
For an informal discussion please contact Mrs Kay 
O’Neill, tel (01482) 666217.
Application form and further details available from 
Mrs K O’Neill, Child Care Manager, St Anne’s 
Community Special School - Residence, St Helen’s 
Drive, Welton, Brough, HU15 1NR or at 
www.recruiteastriding.co.uk  
Post No: STANNESNCA.  Closing Date: 1.11.11.  
Interview Date: 21.11.11. 

Senior Lunchtime Supervisor (P/T)
£8.15 per hour (point 14)   SPROATLEY
Sproatley Primary School seeks a friendly, motivated 
and enthusiastic person to lead the lunchtime team 
in the supervision of children on Monday, Tuesday, 
Wednesday and Fridays from 11.45am - 1.15pm (6.25 
hours per week), term time.
You will ensure the safety and welfare of all children 
over the lunchtime period and that health and safety 
measures are adhered to in the dining hall and all 
play areas, together with encouraging good behaviour 
and eating habits.  You will lead positive play activities 
with the lunchtime team, organise work rotas and 
administer or direct fi rst aid and ensure the correct 
recording of any accidents and incidents.  The post 
requires a First Aid Certifi cate and training can be 
provided.  Good organisational and communication 
skills are essential.
The school is committed to safeguarding and 
promoting the welfare of all children and young 
people and expects all staff to share this commitment.  
The appointment will be subject to an Enhanced CRB 
check.
Application form and further details available at 
www.recruiteastriding.co.uk or email Mrs Jayne 
Drennan, School Business Manager at 
sproatley.primary@eastriding.gov.uk or tel (01482) 
811499.  Post No: SPSSLS.  Closing Date: 1.11.11.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 31 October.  Job advertising deadline 24 October at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukInternal COUNCIL JOBS

Principal Development Control Offi cer
£29236 (point 35)
Full-Time   Permanent   Beverley
Post No: PEP0054-9/11
Closing Date: 24.10.11

Social Worker
£21519 - £29236 (points 25-35) pro rata 
+ essential user car allowance
Job Share   Permanent   Goole
Post No: CCS0464-10/11
Closing Date: 1.11.11

Day Care Manager
£21519 (point 25)
Full-Time   Fixed Term   Goole
Post No: INS1108-10/11
Closing Date: 27.10.11

Transport Offi cer
£19126 (point 21)
Full-Time   Permanent   Beverley
Post No: INF0034-9/11
Closing Date: 31.10.11

Groundsperson - Level 1
£12787 (point 7) pro rata
Part-Time   Permanent   Cottingham
Post No: STR0196C-10/11
Closing Date: 27.10.11

Groundsperson - Level 1
£6.62 per hour (point 7)
Part-Time   Permanent   Beverley
Post No: STR0196B-10/11
Closing Date: 27.10.11

Senior Midday Supervisor (P/T)
£8.15 per hour (point 14) 
Required for January 2012 to be responsible for the 
lunchtime supervision of pupils in the dining hall, 
playground and throughout the school.
You will:
• be a capable and effective leader of the midday 

assistants team
• have a cheerful and energetic disposition and be 

adaptable to varying situations
• work as a cohesive link between the lunchtime 

supervisory team, senior management and the 
wider school community

• liaise and report back to the Head Teacher daily
• implement the school’s behaviour policy in a 

consistently fair and courteous manner
• be responsible for overseeing fi rst aid 

procedures during lunchtimes.
Hours: 8.75 per week, Monday to Friday, term-time.  
Post No: STMSMS.

Kitchen Assistant (P/T Temp)
£6.62 per hour (point 7)
Required as soon as possible, an enthusiastic, 
friendly, hardworking and fl exible person to join 
our team of catering staff.  A Basic Food Hygiene 
Certifi cate and experience of working in a busy 
kitchen environment are preferred, however, full 
training will be provided.  
Hours: 5 per week, term-time.  Post No: STMKA.

Appointment is subject to an enhanced CRB check 
and satisfactory references.
New appointees will be required to sign a Catholic 
Education Service Contract.
St Mary’s Primary School is committed to 
safeguarding and promoting the welfare of children 
and young people and expects all employees 
to share this commitment.  The suitability of all 
prospective employees or volunteers will be 
assessed during the recruitment process in line 
with this commitment.
Applicants are invited to apply on a Catholic 
Education Service Application form which is 
available from St Mary’s RC (VA) Primary School, 
George Street, Bridlington, YO15 3PS (SAE please), 
tel (01262) 670138 or email stmarysbridlington.
primary@eastriding.gov.uk  Closing Date: 10.11.11.  
Please note: the school is closed for half term until 
Monday 31.10.11.

ST MARY’S RC (VA) PRIMARY 
SCHOOL, BRIDLINGTON

For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukSCHOOL BASED JOBS
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 31 October.  Job advertising deadline 24 October at 12noon.
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HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
fi nd and apply for jobs on the 
recruiter website:

1 Go to the recruiter website:
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right 
of the screen

3 Use the ‘quick job search’ 
form to fi nd a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fi ll in the 
online form. You can save your 
progress on any job application 
and continue with it any time 
you like.

Teaching Assistant - Level 2
£8.15 per hour (point 14)   
NEWPORT
Required as soon as possible at 
Newport Primary School, a suitably 
qualifi ed and experienced person 
to provide one to one and group 
learning support for a child with 
learning diffi culties.  Good literacy, 
numeracy, communication and ICT 
skills are essential and knowledge of 
the TEACCH approach would be an 
advantage. Appointment to this post 
is subject to an enhanced CRB check 
and satisfactory references. 
Hours: 27.5 per week, term-time.
Application form and further details 
available at 
www.recruiteastriding.co.uk or email 
newport.primary@eastriding.gov.uk 
or from Newport Primary School, 
Main Road, Newport, Brough, HU15 
2PP (SAE please).  Post No: NEWTA.  
Closing Date: 31.10.11.  
Interview Date: 11.11.11.

Teaching Assistants - 
Level 1 (2 P/T Temp)
£7.63 per hour (point 11)   
HESSLE
All Saints CE VC Junior School, 
Hessle seeks two teachings assistants 
to work:
• POST 1 x 13 hours per week, 
Monday to Friday term-time.  This 
post is predominantly to work 
supporting children/groups with 
learning diffi culties. However, you may 
be deployed anywhere throughout 
this large Key Stage 2 School and will 
be expected to perform any of the 
duties as detailed in the TA level one 
job profi le.  This post is temporary in 
support of a child with a Statement 
of Special Educational Needs. 
• POST 2 x 16.25 hours per 
week, Monday to Friday term-time.  
This temporary post is to work 
supporting a child with a Statement 
of Special Educational Needs. You 
will be expected to work over the 
lunchtime period and to the end 
of the school day.  Experience of 
working with children with complex 
needs would be an advantage, 
although training will be given.  You 
must be able to demonstrate a 
patient and caring manner whilst 
being able to implement, when 
necessary, the school behaviour 
policy.  You may be expected to 
perform any of the duties as detailed 
in the TA level one job profi le.
For the above posts, it is essential 

that you have a good standard of 
basic education.  Experience of 
working within Key Stage 2 would 
be an advantage, as would a Teaching 
Assistant qualifi cation.
Application packs available at 
www.recruiteastriding.co.uk - please 
state which post/s you are applying 
for.  Post No: ALLSJTA.  
Closing Date: 3.11.11. 

Clerical Assistant (P/T)
£7.04 per hour (point 9)   
COWICK
Cowick CE Primary School is a 
small village primary with 105 pupils 
on rol1.  The Governors seek an 
enthusiastic and committed team 
member to provide an administrative 
service in a very busy school offi ce, 
where excellent verbal and written 
communication skills are essential.
Hours: 27 per week, term-time.
Visits to the school can be arranged 
by contacting Mrs Patricia Hinchliffe, 
tel (01405) 860417.
Application form and further details 
available from Cowick CE VC 
Primary School, Snaith Road, 
East Cowick, Goole, DN14 9DG.  
Post No: COWICKCA.  
Closing Date: 28.10.11.  
Interview Date: w/c 31.10.11.   

Cleaner (P/T)
£6.29 per hour (point 4)   
HOOK
Required as soon as possible at Hook 
CE VC Primary School to support 
the school caretaker in maintaining 
the school environment for 10 hours 
per week, Monday to Friday 3.00pm - 
5.00pm with a requirement to work 
additional overtime hours during 
school holidays.
Hook CE Primary School is 
committed to safeguarding and 
promoting the welfare of children, 
young people and adults and all staff 
are subject to an enhanced CRB 
check prior to appointment.
Application form and further details 
available from the school, tel (01405) 
762576.  NB if you do not hear 
from us, your application has been 
unsuccessful.  Post No: HOOKC.  
Closing Date: 4.11.11. 

For further details and to apply for these jobs visit: 
www.recruiteastriding.co.ukSCHOOL BASED JOBS
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If you would like to 
submit an article please 
contact:
the.grapevine@
eastriding.gov.uk
When emailing, please 
include the title of your 
story in the ‘subject’ 
line. Due to space 
restrictions, submission 
does not guarantee 
inclusion.
EDITOR
Mark Bateman 
(01482) 391442. 
PRODUCTION/
DESIGN 
Richard W Smith
(01482) 391445.
DISTRIBUTION 
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Kimberley Nichol 
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(01482) 391451.

The Grapevine 
is printed on 
Forest Stewardship 

Council (FSC) 
accredited 
paper.

Other formats
If you or someone 
you know is visually 
impaired or does not 
use English as their 
fi rst language, please 
contact the press 
offi ce on (01482) 
391440 to receive 
The Grapevine in an 
alternative format.

The Grapevine is 
published by the 
communications team
The next issue will 
be published on 31 
October.
On the cover: Staff 
take cardboard from 
County Hall for 
recycling
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TO BE PART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT EMAIL:
ding.gov.uk

OUT
TIME

Two generous 
employees from the 
Riverside School in 
Goole have recently 

completed a gruelling coast-
to-coast cycle ride along the 
Trans Pennine Trail to raise 
money for the school. 

Sarah Hoffmann and Andrew 
Kearney, right, cycled a total of 
222 miles on mountain bikes over 
three days in the summer holidays, 
starting at Southport on the west 
coast and fi nishing at Hornsea on 
the east coast. 

Despite this being a very challenging 
ride to undertake, the weather 
conditions were perfect for cycling 
and there were no punctures for 
the whole trip. 

Andy and Sarah raised a total of 
£450 for the school which will go 
towards the purchase of recycled 

plastic benches for use in the 
school’s conservation and wildlife 
area. 

The school has been developing 
this area to provide further 
opportunities for outdoor learning 
and to provide opportunities for 
pupils to enjoy and achieve whilst 
in a peaceful environment fi lled 
with rich wildlife.

Appreciation goes out to all 
who supported Sarah and Andy 
throughout their journey and to 
those who gave donations. 

All the pupils and staff at 
Riverside School would like to 
say a very big thank you and 
well done to Sarah and Andy. 

For more information on the 
Trans Pennine Trail visit 
www.transpenninetrail.org.uk 

Sponsored 
bike ride

Four of the many benefi ts available through Shop 
& Save. See ‘Staff Benefi ts’ on the intranet for all 
offers and watch out for the next issue of The 
Grapevine Shop & Save – released on Monday, 
28 November, which will feature all offers.

If you have any businesses in mind for the Shop & Save scheme, please call the 
marketing team on (01482) 391448.
The council does not endorse any of the products or services promoted in the Shop & Save scheme.

Aesthetica short fi lm festival
Explore York, Experience Film with 
York’s fi rst international fi lm festival. 
3–6 November, 15 venues. Offer: 25 
per cent off three-day pass. Visit www.
asff.co.uk/tickets; promotional code 
ASFFXD. Contact Grace Henderson. 
Tel: (01904) 629137 or email: grace@
aestheticamagazine.com

The Gourmet Society
Free Gourmet Society three-
month membership card. Enjoy up 
to 50 per cent off at over 4,500 
plus restaurants nationwide. No 
obligation and no payment to be made. 
Visit www.mygourmetcard.co.uk/
eastridingofyorkshirecouncil Offer ends 
24 October. Contact Peter Cassidy. Tel: 
0845 2574455.

The Village 
Health and 
Fitness Club
Membership at The Village 
Health & Fitness Club 
from only £28 per month. 
Includes full access to our 
fantastic swimming pool, a 
selection of classes and use 
of gym, plus 20 per cent off all food and 
drink. The Village Health and Fitness Club, 
Priory Park, Hessle. Tel: (01482) 560922.

Yorkshire heat logs
Got a wood burner? Finding it hard to 
get good logs? Try our new heat logs, 
normal price £4.50 for a pack of 12, now 
£3.50 if fi ve or more bags are bought and 
collected. Visit www.yorkshireheatlogs.
co.uk for more information.
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By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Musicport Festival competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps 
@eastriding.gov.uk, typing “Musicport Festival competition” 
in the subject line, by 24 October. Please remember to 
include your name, address and phone number on 
your entry. Competition entries which don’t 
contain these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is fi nal.

Musicport Festival 2011
The Indoor Festival with the 
Outdoor Spirit
Friday, 4 to Sunday, 6 November.

Join a stellar line-up of international 
stars for an unforgettable weekend 
of live music, fi lm and dance by the 
sea. Held over bonfi re weekend in 
the stunning surroundings of The Spa 
Bridlington, Musicport is the ultimate 

end to the summer festival season – and an opportunity for audiences to experience 
some of the world’s greatest music – all under one roof. Now in its 12th year, the 
festival brings legendary artists from across the globe to the UK’s East Coast for an 
annual celebration of the best in folk, blues, roots, afro-beat, reggae, jazz, rock and 
much, much more. Plus food, real ale, workshops, stalls, cooking classes and a fi re 
display. For the full line-up and further details visit www.musicportfestival.co.uk
To be in with a chance of winning a pair of tickets to see Musicport Festival, 
answer the following question: 

How many years has the festival been running: a) two; b) 12; c) 22?

Win a 

pair of 

tickets
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